Bergen Community College
Policies Prohibiting Discrimination

Bergen Community College is dedicated to maintaining a working and learning environment in which all employees and students are treated with dignity, courtesy and respect.  Discrimination in any form is a violation of federal and State laws, and has no place in a business or academic environment.  In keeping with its commitment to provide an environment free from discrimination, the College will not tolerate, condone or allow  any conduct by any instructional, supervisory, managerial or administrative  personnel, co-workers, independent contractors, vendors or others with whom the College does business, which illegally discriminates against any employee or student on the basis of religion, creed, race,  color, national origin, ancestry, age, sexual orientation, marital status, gender, disability, or veteran status.

Bergen Community College will enforce this policy and expects all employees and students to be diligent in preventing, detecting and reporting any incidents of discrimination.  Bergen Community College expects each employee and student to avoid any acts or statements that may constitute discriminatory behavior and to ensure that his or her conduct complies with this policy.  The College will take appropriate disciplinary action when an investigation reveals that  an individual has engaged in any prohibited conduct.

Policy Prohibiting Sexual Harassment

Bergen Community College is committed to providing its students and employees with an academic and work environment free from sexual harassment or discrimination.  Sexual harassment in any form constitutes prohibited, unprofessional and unacceptable conduct, and is a violation of Title VII of the Civil Rights Acts of 1964 and 1990 as amended, Title IX of the Education Amendments of 1972, the New Jersey Law Against Discrimination, established case law and State policies. The policy applies to all persons: administrators, faculty, staff, students, guests, and visitors are all covered.  A complete copy of the policies and procedures can be obtained in the Office of Training and Compliance Room A-330C.

Americans with Disabilities/Section 504 of the Rehabilitation Act of 1973

It is the policy of Bergen Community College to provide equal access to employment and educational programs, benefits and services to any qualified individual, without regard to disability.  In compliance with the Americans with Disabilities Act and §504 of the Rehabilitation Act of 1973, the College will make reasonable accommodations, wherever possible, to enable qualified individuals with a disability to fully access the programs, benefits and services offered by the College.
Affirmative Action Policy 
Recognizing that the fundamental purpose of higher education is to better humanity - morally, spiritually, intellectually, physically, and materially - and to educate leaders for a diverse and complex society, Bergen Community College is dedicated to offering equal educational access and the  equitable representation of minorities among students, faculty, staff, and administrators.  To further this objective, the College is committed to the development and implementation of programs and initiatives that enhance recruitment, and advancement of minority students, faculty, staff and administrators.

Compliance with the Age Discrimination in Employment Act

The Age Discrimination in Employment Act of 1967, as amended, (the "ADEA") 29 U.S.C. §621 et. seq., prohibits discrimination against employees and applicants for employment based upon age; in particular, it prohibits discrimination against employees in non-tenured teaching positions or applicants for non-tenured employment over age 70.

Bergen Community College fully supports the provisions of ADEA in all respects, and the policy of the College regarding the hiring and employment of individuals over age 70 for non-tenured teaching positions shall continue to be in compliance therewith.
These policies have been approved by the Board of Trustees of Bergen Community College.
For more information contact the Office of Training and Compliance, Room A-330C.

