BERGEN COMMUNITY COLLEGE
Information for
Sabbatical Leave Applicants

Sabbatical leaves will be granted for study and research, educational travel, restoration of health, or other pursuits as may contribute to professional growth. It is expected that the individual awarded a sabbatical will complete the activities or satisfy the purpose outlined in this application during the period of leave. 

To be eligible for sabbatical leave, the faculty member shall have served at least six (6) consecutive years at the College without having had other prolonged leaves of absence (one-half year or more). Compensation during sabbatical leave shall be for full salary for one-half an academic year or one-half salary for a full academic year. During the leave, the recipient shall retain the right of regular employment, such as status on salary schedule, retirement, medical benefits, and tenure. During the period of sabbatical leave, a faculty member may work up to four (4) contact hours during each semester subject to the limits stated in the Agreement between Bergen Community College and Bergen Community College Faculty Association. The College Promotion Committee shall serve as the sabbatical leave committee to recommend to the President eligible faculty members to be granted sabbatical leave. 

The application for leave shall contain a definite statement of the plan of study, travel, or other activities. Where applicable, transcripts and/or written evidence of doctoral status must be included with this application. 

Acceptance of sabbatical leave obligates the recipient to return for services at the College for at least one year, unless explicitly waived by the Board, at the recommendation of the President. 

Employment during the sabbatical leave solely for increased income is incompatible with the purpose of the leave. 

The number of sabbatical leaves during any academic year shall be at the discretion of the Board of Trustees. 

Eligible faculty should consult the annual College Promotion and Sabbatical Calendar for specific filing and notification dates. 

The following items will be considered, among others, when the College-Wide Promotion/Sabbatical Committee reviews the applications: 

1.
Overall merit of the applicant. 

2. 
Overall contributions to the division/discipline/department and the College. 

3. 
Critical time limits of the project or proposal. 

4. 
Quality of the project, activity or proposal (university approval of a dissertation will be accepted in 

   
 lieu of committee evaluation). 

5. 
Completeness and clarity of application. 

Please note:  In the event you are not recommended by your Divisional Dean, he/she will notify you and you have the right to submit comments to the College-Wide Promotion/Sabbatical Committee. 
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